U.S. Department of Labor Assistant Secretary for
Employment and Training
‘Washington, 0.C. 20210

DEC 1:172812

The Honorable Chris Christie
Govamor of Ne:w Jersey

The State House

P.O. Box 001

Trenton, New Jersey 08625

Dear Governor Christie;

This letter provides approval of those portions of the New Jersey Unitied State Plan that relate to
Title I of the Workforce Investment Act (WIA), the Wagner-Peyser Act (W-P), including W-P
Agricultural Outreach Plan, plans for coordination with Trade Adjustment Assistance (TAA),
and Title V of the Older Americans Act. The Employment and Training Administration (ETA)
received the Stite’s proposed Unified State Plan on September 19, 2012. This letter also
addresses New Jersey’s WIA waiver requests.

Training and E nployment Guidance Letter (TEGL) No. 21-11, issued on March 27, 2012, and
TEGL No. 21-" 1, Change 1 issued on August 8, 2012, provide guidance for states to submit their
State Workforce Plans and waivers for Program Year (PY) 2012 and beyond. We appreciate the
State:’s respons veness to this guidance, and especialiy the State s efforts in developing a Unified
Plan.

Plan Review ard Approval

The Departmer t of Labor, Employment and Training Administration (ETA) has reviewed the
New Jersey Unified State Plan in accordance with Title I of WIA, the Wagner-Peyser Act, the
"‘rade Act (as amended), the corresponding regulations, the Unified Plan Requirements
(http://www.doleta.gov/usworkforce/wia-planning/docs/unified-planning-guidance.pdf), Title V
of the Older Arnericans Act and corresponding regulations, TEGL No. 21-11, and corresponding
Change 1. Pursuant to 20 CFR 661.230(e), this letter constitutes a written determination under
WIA, Section 112 (29 USC 2822), and WIA section 501 (20 USC 9271) which pertains to State
Unified Plans, hat ETA is approving those portions of the New Jersey Unified State Plan that
relate to Title I of WIA, the Wagner-Peyser Act, and TAA for Program Years 2012-2016, July 1,
2012 through Jane 30, 2017. The annual W-P Agricultural Outreach Plan is approved for the
period July 1, 2012 through June 30, 2013. The Senior Community Service Employment
Program (SCSEP) State Plan has been reviewed by both ETA and the Administration on Aging,
and is approvec| for Program Years 2012-2015, July 1, 2012 through June 30, 2016.

The State is elizible to receive WIA formula allotments for Adult, Dislocated Worker, and Youth
programs, and W-P program allotments, effective July 1, 2012 through
June 30, 2017.



Unified Plan Partner Programs

New Jersey’s Unified Plan includes the Vocaticnal Rehabilitation Program (VR), Adult
Education and Family Literacy Prograris (AE£ L), Temporary Assistance for Needy Families
TANF), the Fod Stamp and Eniployment Tra.ning Program (FSET), and Veterans' Programs.
in accordance with WIA section 501 (20 USC %271), the Depariments of Education (for both VR
and AEFL), Health and Humarn Services, Agriculture, and the Departmen: of Labor Veterans’
Employment and Training Service (VETS) have the authority to approve those portions of the
Unified Plan relating to their respective programs. ETA provided these offices with a copy of
your Unified State Plan and a copy of ihis leiter.

Performance I evels

Each year, the Regional Administrator negotiates the Program Year’s WIA and W-P
performance goals with each state. As requiced by TEGL Nos. 21-11 and 38-11 dated June 18,
2012, negotiat ons must be completed by December 31, 2012 for PY 2012.  Once the finai goals
are established, the Regional Admunistrator’s letter advising the State of tae PY 20612 WIA and
W-P final performance goals constitutes a modification to the Unified State Plan. ETA will
incorporate New Jersey’s final performance goais for PY 2012 into the Regional and National
Office copies of the Unified State Plan. Please include these final PY 2012 goals in the State’s
official copy of the Unified State Plan.

Waivers

As part of Nev/ Jersey’s Unified State lan, the State submitted waiver requests for waivers of
statutory and regulatory requirementis under WiA (copy enclosed). The State’s requests for
waivers are wiitten in the format identified in WIA Section 185(i)(4)(B) and 20 CFR 661.420(c).
The dispositio of the State’s waiver requests is outlined below. This action is taken under the
Secretary’s au hority at WIA Section 189(1) io waive certain requirements of WIA Title I,
Suttitles B and E, and Sections 8-16 o1 the Wagner-Peyser Act.

Waiver of the required 50 percent empioyer contribution for customized training at WIA Section

101(8)(C).

The State requested a waiver of the required 50 percent employer contribution for customized
training to permit the use of a sliding scale for the empleyer contribution based on the size of the
business. The State is granted an approval of this waiver through June 30, 2017. Under the
waiver, the following sliding scale is permitted: 1) no less than 10 percent match for employers
with 50 or few er employees, and 2) no less than 25 percent match for employers with 51-250
employees. For employers with more than 250 employees, the current statutory requirements
(50 percent contribution) continue to apply. When determining the funding source for
customized trzining, the State must use the appropriate program funds for the appropriate WIA-
eligible population. The State and local area may provide customized training to individuals 18
years of age o older with WIA Adult funds and must provide priority to low-income individuals
when funds ars limited; the State and local area may provide customized training to dislocated
workers with 'WIA Dislocated Worker funds. Customized training provided with statewide



funds must serve WIA eligible individuals,

Waiver of WIA Section 133(b)(4) to increase the allowable transfer amount between Adult and
Dislocated Woiker funding streams allocated to a loca) area.

“The State requested a waiver to permit sin 1ncrzase in the amount a state is allowed to transfer
between the Acult and Dislocaied Worker fandrag sireams. The State 1s granted an approval of
this waiver through June 30, 2417, tipder the waiver, transfer authority is limied to 50 percent.
"This limitation provides states [lexitility while ensuring consistency with Congressional intent
regarding the level of funding wopropristed {0 the WIA Adult aad Dislocated Worker programs.

Waiver of WIA, Section 134(a) to permit local areas to use a portion of local funds for incumbent
worlcer training;.

The State requested a waiver to penritl wocal areas w zonduct alicwable stutewide activities as
defined under 'NIA Section 1544a; o) with loca: WiA formiuia funding, specifically incumbent
wor<er training,. The State 1s gran‘e. ain appoovar of this wait ey uicough June 20, 2017. Under
this waiver, the: State is permitted tc allow .oca. ureas to use up to 10 percent of local Dislocated
Worker funds :nd up to 10 percent «f local Aduit fuads for incumbent worker train:ng only as
part of a layoft aversion strateyy. Use of Aduit furas must be restricted to serving ower income
adults under this waiver. ETA believes limitig incumbent worker training to the specified level
and requiring it to be a part of layoff aversion is the best use of funds in the current economic
climate where serving unemplcyed workers is « paramount responsibility of the workforce
system. All training delivered under this waiver is restricted to skill attainment activities. Local
areas must continue to conduct *he required local employment and training activities at WIA
Section 134(d), and the State 15 requ.red te report perfortance outcornes for any individual
served under this waiver in the Workroice lavestment Act Stancardized Record Deia system
(WIASRD), fi:ld 309. TEGL No. 26-09, Secis 7A, “Workforce Investment Act {WiA)
Waiver Policy and Waiver Decisions tor PY 2009 and 200" and TEGL No. 30-09, “Layoff
Aversion Definition and the Appropriate Use ol Incumbent Woiker Training for Layortf Aversion
Using a Waiver” provide policy guidance relatec to implementation of this waiver,

Wajver of the rohibition at 20 CFR 664.510 on the use of Individual Training Accounts for
older and out-of-school youth.

The State requested a waiver of the prohibition at 20 CFR 664.510 on the use of Individual
Traming Accounts (ITAs) for older vouth and out-of-schooi youth program participants. The
State is grante:] an approval of this waiver through June 30, 2017. Under this waiver, the State
can use ITAs for older youth and out-of-school youth program participants. The State must
continue to mzke the 10 youth program elements available as described at WIA Section
129(c)(2). The: State should ensure that funds used for [TAs are tracked and that the ITAs are
reflzcted in the individual service sirategies for these youth.



Waiver of WIA Section 101{31)4B) to increase tae employer resmbursement for on-the-job
training.

The State requested a watver t¢ permit an mcrease i employer reimbursement for on-the-job
training through a siiding scale vasad o the siz o6 the dusiness. The S'atz s graated er
approval of this waiver through Ture 20,207, “inder the waiver, the following reimbursement
amounts will be parmitted: i 7w B0 corcars T coapiovr s vy S0 or foase sy ovecs, and
2) up to 75 percent for employers with 21-2:1 ¢mployees  For emplovers with more than 250
employees, the current statutory requirements (( percent rzimbursement) will continue to apply.
When determin ng the funding souive for on-tic-job traimng, e State must use the appropriate
program funds ‘or the appropriaie W 1A-eligible population. The State and local area may
provide on-the- ob training to iidivicuais 18 years of age or older witn WiA Adult funds and
must provide priority to low-income inaividuas when funds are amuted; tne State and local area
may provide on-the-job traming to dislocated workers with Wia Jislocated Worker funds. On-
the-job training provided with staiew:de funas wust serve WIA eligibie individuals.

Waiver to permit the State to replace e perice e measuies ot WA Secuon 130(b) with the
common measures.

The State requested a waiver that aliows the s ¢ to replace the i 7 performance measures under
WIA Section 1:i6(b) with the coimmon measures. Toe State 1s granted an approval of this waiver
through June 3(), 2017. This waiver permits the State to negotiate and report WIA outcomes
againsi the common performance meastres oniy, razher than the perforraar.ce measures aescribed
at WIA Section 136(b). The State will no longer negotiate and report to ETA on the following
WIA measures: WIA adult and dislocated worker credential rates; participant and employer
customer satisfuction; older youth measures; anc yodager youth measurcs. The State will use the
three adult common performance measures ¢ 1w golicte goals dbe eport sutuiaes Jor the WIA
Adult and WIA Dislocated Worker programi. 1ae slate wdi ase the thrse youin common
performance measures to negot 1.¢ goas and 1ot outcon.e: fo:r e WA Youth program.
WIASRD item 519, Type of Recognized Credurual, shouia be completed for eacl: individual as
appropnate, regardless of this waiver to report cn comumon performance measure outcomes only.

Waiver of the provision at 20 CFR 663.530 that prescribes a time limit on the period of initial
eligibility for triining providers.

The iState requested a waiver of the time limit ¢n the period of initial eligibility of training
providers provided at 20 CFR 663.529. The Stave is granted an approval of this waiver through
June 30, 2017. Under the waiver, the State 1s all- wed to postpone the determination of
subsequent elig bility of traininy providers. Tne vaiver also allows the State to provide an
opportunity for training providers to re-enroii arc de considersed snrolled as mitially eligible
prov ders.



Waiver of WIA Section 123 that requures that providers of Youtl. program eiements be selected
on a competitiv:: basis.

The State requested a waiver of Lo requirenicts &0 Ompotilie g i uUrenicat © service
providers for three youth program efements. The State is granted an approval of thie waiver
through June 3C, 2017. Under this wasver, the State is permitted to allow i*s One-Stop Career
Centers or partner agencies to direcii, provide 2 youtk drogrant elements of supportive
servizes, follow-up services, and «vo s vxpericnec, o unliziny this waiver for these elements,
the State and local areas must st:l raeet Office »i Management and Budge: requirements
(codified in 29 CFR 95.40-95.4~ ani +7 30) anc il slate ard ¢ 1 procurermeny iaws and
policizs.

Waiver of the WA regulatons a2
attainment outcornes for particy ;i
measure calculations.

¢ sqae frorn inclucing coedential
el the eredential performance

The State requestea a waiver to cxemp!t i irom inciuding ciedeniial atialzunem swcomes in the
credential perfomance measure caiciiaiuns (of paricipants enrolied i1 o -the-;0b training. The
State is granted an approval of this waiver through June 30, 2017. The State must continue to
report outcomes in the Workforee: I oment Ao S'asdargized <ccord Ditabase t WIATRD) for
partic pants enrolied in cn-the-; o-trz:n

{0

Vaiver of WIA Section 134(a)(:22)(B)(iii} and 20 CFR 665.200(e to exempt a state from the
requirement to provide local WoifGree iavesit i wi€a nceliive grants.

The State is reqesting a waiver ol the requireiment to provide iocal workforce qvestment areas
incertive grants to reward regionai couperaion, -ocal coordinaiion of acu vities, and exemplary
perfcrmance. The State 1s granted this waiver ¢il=ciive s 1, ZUti through June 30, 2013,

V/aiver of the provision at 20 CFR Sections 63 00 and 663,35 11%d) requirir.g local board
recruitment and appiication of pew trairing proviaers (o the staie wide Employment and T raining
Prov:ider List.

New Jersey requested a waiver 5. 20 CFR Secuins 503.500 anc 963.519%(d) requiring iccal board
recruliment and application of ni w raining poov.oes to e st wice Erployiere and Training
Prov:der List (ETPL). The State wishes to fuily utitize a statewide online ETPL registration and
eligibility deteninination system and thereby reduce staffing burden on the local areas. Local
Workforce Investment Boards will cortinue to be utilized s local area experts in the
establishment and refinement ot the i:'T1’L enc relaiec procusses.

ETA has determr ined that this w..ver & 0t neede: Tuie process and procedures the State
describes in its request align wits the requiremets in 20 CFR Sections 663.500 and 6635 10(d).

The approved waivers are incorporated oy reference into the State’s WIA Grant Agreement, as
provided for under paragraph 3 of the sxecuten =~ urcement, and are mcorporated into the Unified



State Plan. A copy of this lette  souid be fied vi'a the State’s WIA Grant A zreement and with
the approved Unified State Plan. In addition, as described in TEGL No. 29-11, the State should
address the img act these waivers have bad on the Stite’s perforrsance in the W1A annual
performance resort, due on October § of ezsh voar.

We look forward to working to-:2ther as you imnlement your Unitied State Plan for PY 2012 and
teyond. ‘Thank you for adopti=s the Arnesicen ol Center brand; ae are available fo provide
technical assistance as needed. [f you have any questions related 1o the issues discussed above,
rlease contact “"homas Dalton the Fedzral Proiec Officer for New lersey, a* 617-788-C113 or
Dalton. Thomas@dol.gov.

Sinc:rely,
7ea 0 kj—’-)
G e Oates

Assistant Secre ary
Enclosures

cc: Brenda DJann-Messier, Assistan Secrelary tor Vocationa! and Adult Education, 1J. S,
Departnient of Education
George Sheldon, Acting Assistaut Secreiary for Administration for Chiidren and
Families, U. S. Department o{ Hzalth and Human Services
Edward Anthony, Deputy Commeissioner. Rehabilitation Services Adnmmistration, 'J.S.
Department of Educatio:.
Audrey Rowe, Administrator, food and Muwrition Service, U, S. Department of
Agriculture
John Moran, Deputy Assistan: Secreiary, Veterans’ Employment and Tramning Service
Hoily O Brien, Regiona! adm mistratcr, | T4 Boston Regional Office
Tom Dalton, Federal Project Officer {ur Vew Jersey
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From: Horst, [ichcie Micnete. orst@dol.state.j.us,

Sent: Wadnezday, Septermiber 00 017 4:20 @\

To: Oilis, Coristinz - 5T

Cc: Dennis Bone; Wirths, Hal: Fichtner, Aaron R.; Clark, Mary tllen: Stoller, leffrey;
Hutchiscir, Sheryl: Smith, 7™z ,; Daltor, Themas - ETA, Rodriguer, Carmen - ETA

Subject: New Jersey - Stzre Unif2d Workfaree Invzatren® Plan Submission

Ms. Oliis:

The: New Jersey State Unified Workforce Investment Plan is being submitted for USDOL review and
approval via websiite download A Iink to ‘\U's Flan can be found on the homepage of the State

link whch will take you to the s:gned PDF copy of the Plan.

Furthe-more, New Jersey certifies that that no changes will be made to the version of the Plan posted
on the Web site after it has been submitted to the US Department of Labor.

Please confirm receipt of this communicatian and vsera ahle t5 sccess the Plan. If you should you have
difficulties access'ng the Plan, please contact 5haryl Hutchison at Sheryl.hutchison@dol.state.nj.us. Or
609-63-0605.

Please f:el free to contact me with any additional questions o~ for information.
Respectfully,

Michel2 Horst

Michele 12 Horst/ Exerutive Director / State | mploy'nem&Tramsre\ “orunission {SETC)
Gifice: €0 383 0805 / Masiie: 509,575 2214 1 ol b :
PO Eox 9:CTenton. NJLB623 www.nisetc.net

“Imagination is everythiing. it is the preview of life's coming atiractions - albert Einstein

RU B

file:/N\eta-940-0 Nshared\ETA\Staie Stiateyic I avons 12012-20 u)Region | FPG Chackl.. 12/7/2012



Date: Decemoper 3 26
State: Mew Jersey
Agency: State Employment anu i raming omrnssion (SE1C)

NJ Depariment of Labor and Woikiorce Deveiopment (LW())

Adult-Dislocaled Worker Func.s Tray wher
Type of Reque st: Extension

Stautory and/or Regulatory requi i be wsyart

New Jersey rejuests the cortiviaion o Me wa ves i Vo kb Secthr 15304} 1o increase the aliswabie
trarster amount vetween Adult and Da'oCates o oacia steas alloesied 10 8 06 area The
requrement stioulates that a ioc 2 poars miay minct it such tra ster ic aparoved by the governor,
not (nofe than 20 percent i -+ *unds #tocater o M it 3nd Tisiocated Werker empioyment and
training. This vaiver permils ar: e ease intrz 000t ing State is ailowed to ‘ransfer between Adult and
Dislccated Worker funding sireanis. uraer the waaver, ivanster autnority is limited to 50 percent.

Gosls and expe:cled programimalic Outcomas of wave:

This waiver provides increased ileaidiily In ahocating anyu expenaing W.A Adui anc Dislocated Worker
funds for local areas. The prograrmmatic impac: 13 ihe Tiexiolity to channet rasources to the popuiation with
the createst ne2d at that tim.e, thereny provicing a o sifcient usaye of avaiable Wik tunas.

Individuals impiicied by the waijve:
AdLt's and Dislocated Workers :ignie 101 Irie prodram will be positively impacted by the waiver since loca!
boards have grzater flexibility to respond to the actual ‘ocai area needs.

Prozess for moitoring progress i« implerm antzuio,

The State will monitor progress and ensuie acccur aidity 101 inderai funds in connection with these waivers
by reviewing qarterly expenditure, penainiance and other reports iirough regular contaci with the ETA
Recional Office liaisons and thrcugh its i snitoring ana periornance accountabuity systern. The Office of
Per‘ormance Accountability whic:: sils within tre Uliive ¢! Lapor #larning ana Anaiysis (\LPA) conducts
annual surveys of waiver usage to ascess utiization and need. In aduttion, the Office of Performance
Acccuntability conducts an annud révicw ot all loca, areas 16 verily aocumeniation o vaiver usage.
Waivers and their usage are disciisses ot egulany occuiting meetngs with Witk Directors ana Cne-Stop
Operators, hosled by the State Empioyiica: and (s ng Commissio i SETS) and the New Jersey
Derartment of l.abor and Worldt e L. o upmain . A o
Notice to affecti:d local boards

The waiver requests, as part of the Draft New .Jersev Unified Workforce Investment Plan, were vetted with
local areas (Local Elected Officiais, WiB Board Members, WIB Diractars, and One-Stop Operators) through
the oublic comment process. During the public coriment period, local areas were directed to view and
comrment on the plan, including waiver requests. by accessing the plan on the SETC website. Lccal boards
and local area representatives were also invited to attend putlic comment forums where they could provide
input. The SETC and LWD also jointly host regular meetings with W'B Directors and One-Stop Operators, and
WIE: Chairperscns, providing further oppo-tunity for iocai area awareress and input regarding the waivers.
Fromr the commencement of the planning process, the importance and expertise that the Local Workforce
Investment Boards in regards to . e needs of thei  aspéotive areas jobseekers and employers was viewed as
critical to New Jersey’s workforc: innovatinas. Loen ' Es wers 2ngaged as the primary stakeholder focus
groups for the plan development, wnich incluced discussions on the need for waivers.

Public Commert




Allwaiver requssts are included in Section N of tne Draft New Jersey Unified Workforce Investment Plan
2012-2017, wh ch was provided for puolic comment on the SETC website, www.njsetc.net. The public
comrnent period (August-Septerrizer 2112) precea2c | nal appreval of the plan by the SETC on September 11,
2012. In addition, New Jersey eiecirorically sent out ~otice of the Pan and the pubtic comment
anrouncement to a statewide auuisnce ot internal <rd external stex.sholder groups iisted in the Appendices of
the Flan. in-person feedback was sclicited at thrae regional public comment forums. Written comments were
submitted by aftendees at these sessions. Fublic comment was also submitied by e-mail and letters. A Public
Cormment Summary is provided i the Appendices «f tihe Unified State Plan. Only one comment was received
regarding waiviirs: “l hope that, i necessary, the INJ Department of .abor would seek waivers from the federal
government to make our state pian a model of comprehensiveness and inclusiveness for all stakeholders.” As
indicated in the public comment <ummary, this comment will be maintained for future consideration with regard
to vaivers.




Date: Decemker 3, 20 2

State: NEW Jersey
Agency: srate BEoadwvime poe 0 g st 3o i
NJ Departran: o o s L s i e S Lo W

Common Mea:sures
Type of Request: Extension

Staiuiory and/er AeCulaiony iy il L i b oiven
New Jersey recuests the continuztior of this waiver ' allow the State 1o repizea the 17 corformance

measures under A Section o bl oo e s o meastras. This wajver nermits the State to negotiate
and report WIA CUICINES anaw s e 5 T 20 8 r e e : e o ?}‘C» sirformance

measures descricen at WIA sech oy a0y M e s e St ane oot e A ar ine
following WiA reasures” VWIA z v ovs rboy o @ v e cn o mies eriepant arcd e pioyer customer

satisfaction; olcer youmn measui: ;; an-d youriger wautn measures The State wi'l use the three adult common
per‘ormance measures to nego' 1te noaiz and rannt outcomas for WA Aduit and WIA Dislocated Worker
programs. ~he Swate will use i ree youth comm on performance measures to negotiate goals and report
outeomes for th e WIA Youth p| owam.

Actions undertz ken 1o remove sti'e or iocal barriers
There are no euisting State or locad < otatary - rgulatory barriers to implementation of this waiver request.

Goalis and expe:cled Programitiat;s GUIEKMES 61 yidive:

The waiver streamiines the periorMancs recoring sysier. enccl ages svsierm iearation, and enables
locail areas to hetter focus on delivary of CLs 2w setvices rathes hen costy asoninistranve duties. The
waiver permits local workforce sraus L tots s tinnas rescur «s on wairang oppariuntes and
regional workforce service straiegies.

Individuals imp.icted by the waiver
This will contintie the enhanced vversighi and ass<ssient of program effectiveness in New Jersey, which
will benefit all individuals through improved programs and services.

Process tor moaitoring progress i iniyler . entatiar,

The State will monitor progress and ensure accowiaaliy ior teaeral furds in connecion with these waivers
by reviewing quarterly expenditure, penaiinance and sther regurts nicugh regular contact wity the ETA
Recgional Office haisons anc (niiGudit us i 2ilidning dive yutul T .cg daceounwbiaity cysiain, Tre Oftice of
Per'ormance Ascountability whic!. uis wilina wiz L e O Lol Vel 000G &t Andiysis (LA conducts
anncal surveys of waiver usage i assess Ut abci aad nea. I auwiasn, e Office of Ferforrmance
Acccuntability conduacis an annce: € v G dd e, cCas 1 vy wLudManaton o waner usage.
Waivers and their usage are disc.ussec a: renulary Gecarring nieetings with WiB Direciors and One-Stop
Operators, hosied by the State E nployment ard 7rainag Commission (SETC) and the New Jersey
Department of |_abor and Workfo.ce Cevelopment /i WD).

Not.ce to affectd local boards

The waiver requests, as part of the Draft New Jersey Unified Workforce Investment Plan, were vetted with
locel areas (Local Elected Officiais, WIB Board Members, WIB Directors, and One-Stop Operators) through
the public comrient process. Duiing the puslic cnrwmer period, ocal areas were directed to view and
comment on the plan, including waiver requests, b cooessing the o ; in on the SETC website. Local boards
and local area representatives w: e also itz 10 sbe d public com msnt forums whare they could provide
input. The SETC and LWD also ,.irtly I'o - reguiar meetings witi Wi Direclors ana One-Stop Operators, and
WIE: Chairperscns, providing furtiisr oppattainity f.r soal area awereness and irput regarding the waivers.




From the comrencement of the pianning process, \ie importance and expertise that the Local Workforce
Investment Boiirds in regards 10 ihe needs of their respective areas jobseekers and empioyers was viewed as
critical o New Jersey's workforce mnovaions Local Wi3s were engaued as the primary stakeholder focus
groups for the plan developmenit which 1ciuded discussions on ine need for waivers.

Public Comme it

All ‘waiver requasts are includec 1 Sectinn M of tha Draf: New Jersev Unified Workforce investment Plan
comment period (August-Septerr:ber 2012) precso: o i al cporeve’ o the pian by the SETC on September 11,
2012. In addition, New Jersey eiectizrselly senm oo notice oi thve F* an and the public comment
anrouncement to a statewide audience of internal and externai stakeholder groups listed in the Appendices of
the Plan. In-person feedback wes solicited at three regional public comment forums. Written comments were
sukmitted by a'tendees at these sessions. Public comment was alsu submitted by e-mail and letters. A Public
Comment Summary is provided ir the Appendices of the Unified State Plan. Only one comment was received
regarding waivers: ‘| hope that, if necessary, the MNJ Department of Labor would seek waivers from the federal
government to make our state plan a model of comprehensiveness and inclusiveness for all stakeholders.” As

indicated ir: the public comment summ ary, this comment will be maintained for future consideration with regard
to viaivers.




N

Date. Doz 0

State: dewy Jersey
Agency: State Bmpioyma it aos b anke 4 oo ctiason (32 L,

NS Departraent af Lo ol A s s Davalwor aet CWTH

Eligible Trainiag Provider Lisi 7L nics L0 it

Type of Request: Exiension

Statutory and/cr ReQulaiQry TeUL 7 et (0 L8 i

New Jersey reJuests dn extlens o ¢ e Wdo 67000 "¢ Provision & 20 UFf 535500 thal prescribes a time
fimit on e penod of inica eligar s ar ey posacsi Linder s wadver, iz Slate is aliowan to postpone
the aetermination 01 SUDSEQUETT el G iFas g 27oviders © e raiver alsa allows tha Stéte to provide an
opportunity for raining providers 2 ressnioil an i or S0OEReree o ind as niticny eligio: provicers.

Actions underte ken (O rermove Sliie QN QUi 33 5 -
There are no existing State or lowa. swedutery o v guiadory variers o dnplaneniation o ths walver request.

Goals and expected Programitlane Ul g o s var

New Jersey reciuests an extensicn {o the waiver w07 the SHtate troplaoyment and Training Commission
(SETC), in corjunction with the COR] 1 promisigate rules that govern all aspects of implamentation,
ma ntenance end evaluaiicn of e L2l by 2o g Ll anonne te guide binas are implemented for initial
and subseguert approval for piacamai on e el o ensuie e saents of hese waining programs
participaie in quality prograrmining to iuas: ther roeselave anae a2eds and 100 placement needs. The State
of Mew Jersey, Department ¢! Lacor ana Workloice Levecpiment (L D) rema s fully commirted to the value
of the 7 PL and its impieimentatsn. inas tendrcoe aod guality assurance as a means for ensuring customer
choice and proinoting appropriate. re’'evant and n-remand training. The additional time is needed to ensure
thal the intormetion ihat ihe Stare wiii mane avalai.e o the puliic i 1eitable, accuwaie, and equitable to clients
and 1o training providers. This exiensiorn s teuessay 1) order to promulgate and implemeant new rules
governing the Sitate’s eligible training provider ceriification process, for placement on the Statewide ETPL, as
required by 29 U.3.0. 2842 {Saction sod ol 7

Individuals impiicted by the walve,

Implementation of these regulaticis wal swengue t all dspecys ui lie uehvery system tor the provision of
quality training which the Staie riakes available to eugibie iecipienis 0 o/0ger Lo sirengthen New Jersey's
workforce system and to enhance he Sverali ecuinorniie neaith in aiigiiment with the New Jersey's Unified
Workforce investmerit Plan. The =T wh contan reliaing and coinpiste information with which (o determine
initial anu subsequent eigibility ¢ L ety Gy,

The ETPL is accessibie by train.i. g piovicers oy ing Internet 2t & ww.nitopps.org. The list 1s maintained by
the Center for Occupational Emp'oy ient infornad s (ICOEN,

Pro;ess for moaitoring progress in implemertatior

The State will monitor progress 313 ar s« ac-ouribioy {20 leceral funds 2 connection with these waivers
by reviewing qarterly expendiivre, peric mance 7 oltier reports i rough regular contact with the ETA
Regional Office liaisons and thro igh its monionny L0 perior acde zecoun.apility system. The Office of
Performance Arcountability whicr: sits wit'iin the Cilice ot Labor ¢ larning ana Analysis {LPA) conducts
annual surveys of waiver usage (2 assess utilization and need. In adtion, the Office of Performance
Acccuntability conducts an annuei reviev. of alf local areas to verily cocumentation of waiver usage.
Waivers and their usage are disci.ssed & reguia’'y coourring meetings with Wi Directors and One-Stop
Operators, hosted by the State Employmont ara Training Commissicn (SETC) and the New Jersey
Degartment of L.abor and Waorkforce Deva.opment F VWD),




Nolice to affecied local boards

The waiver requests, as part of t=e Draft New e sov JUrified Warkiarce Investrient Plan, were vetted with
local ateas (Lozai Elected Cificiz s, Wil Board ki v ae: s, W6HAd Limscrors, and One-Siop Operators) through
the pubiic comment process. L. ity die 3UChin v v it pencd, (oo e areas wors g seiud to view and
comment on e plan, INCiuding waivt: feCueoin. oy dUuSsing i ¢ an on e 51270 website. Local boards
and local aiea ‘epresentalives wing cita Vited (U adend pabac comient iorums where they could provide
input. The SE™C and LWL alsa oy Fost regue: masdngs vith Wil Direcwois and Une-Stop Operators, and
WIB Chairpersons, provding fulta€. Ciiam i, i o0 s 8red Awareness ana input regarding the waivers.
From the commencemnent O N s o 00 e IPOREnCa dlu experise nat the Local Workforce
Investment Boirds in regards vo dhe neses of e L espective aress jobseexers and employers was viewed as
critical to New Jersey’s worslorce inntvanions. Laval ¥vi3s were eilgaged as the primary stakeholder focus
groups for the plan developmen: abich L Lded dacussions on ine need for waivers.

Public Comme it

All waiver requ asts are included  Sectio~ N of ine Orev New Jarger
2012-2017, whch was provided - opulsil oo om0 tne SETO website, www njseic.nel. The public
comment period (August-Septer Dar 20 12 prece =g tiral appraoval - he plan by the SETC cn September 11,
2012, In addition, New Jersey el -ctromnceily se v wuf ralice of the .37 and the pubuc comment
anrouncement to a statewide a.diercs of inte iz ora externzl stakehiclder groups tisted :n the Appendices of
the Plan. In-person feedback we: sclvaec 4t res wnnal pabic cornment forums, Written comments were
sukmitied by altendees at these sessors Funic amment was aiso submitted by e-mail and letters. A Public
Comment Summary is providec - the Agnanace o f the Unified State Plan. Only one comment was received
regarding waivers: “l hope that, i necessary, the N.; Department of Labor would seek waivers from the federal
government to make our state plen a imodel of cornprehensiveness and inclusiveness for all stakeholders.” As
indicated in the public comment “.rarar, thiz oo et wiil be maintained for future consideration with regard
to wraivers.

Unified Workforce investment Plan




Date: Leuooha 300
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Eligible Training Frovides Lisi 0 7L, o a0 il o0 o
Type of Request: Extens.on

Statutory ang/or Blecu'aicr 7 reguin: wg . 7y

New cersey requasts 4n exte g« OF 1rg v ot vy g PEO SRR BB SEL hat prascribes a time
limit o7 the pesicc of intal eliggbity o walt iy nee e Jeaes ey aanvar, e slate S @ owed (o postpone
the determination of subsequeant es ittty OF va i peovidaers, "o waver alsa al'ses die Slate (o provide an
opporunity for training proy deis (0 ve-h b T ara g 0 32 e 00 A0 as uitiae s i provicsrs,

Veaie Qi W on il

There are no exisiing State o luca stei 417 D1 T furs (00 DE T 8 @0 0 3R w@lion of IS waiser reguest.

Gnals and expect 34 ProGraimimalic, -siuiteir ¢x Ol Ay

New Jersey requests an extensicn ‘o the weiver 1or e state Employmeant and Training Commission
(SETC), in zonjuiction with the CUEL o promuaale rules that gqovern ali aspects of implementation,
maintanance anc evaluamon G fe L2y mrson s QB ronnats Jlcelinss are wnplemented tor initial
ard subsequent epproval 1or paace. i Lothae o Lo ensate 33l senis of imese ainng programs
participaie in quality programining e M 1Hid. faupictye CAINING aseds and ob piacement needs. The State
of New Jersey, Lepartinent of Laou: and Warkforce vove cuimeii {Lve L) remass fully comnmitted to the value
of the ETPL and i s impietnientaucn  nad 27 arue ¢ ) Glaldy assdiancs as a rmeans for ensuring customer
choice: and promcting appropriate. «ievar Wi e U traning. 140 additiona: tm- is needed to ensure
that the informaticn mat e Hlawe « ol en - vaneke L0 & Lt 310, i, Lol aale, anu equilable to clients
ard to training providers. This exic s i3 020k oee - 0 L Jdet 0100 gate end inplemeni new rules
governing the State’s eligible trairir 3 piuvider celdiusion Lrocess, o piacement on the Statewide ETPL, as
rejuired by 29 U.8 C. 2342 (Letio s L. vl

Indivicuals impacted oy the waive

Implernentation of these regulations wal «ie guie s v As08cis ol e Julivery system iur the provision of
guality rraining wricn ihe Staie man:s avauable 10 cliyite  ecipients i couer  suengiben New uersey's
workforce system and (0 enhiance Ui o 2sil coonor e Realivs i angime St witl tne New versey's Unified
Workfarce irvesirient Pian. Tac S0 wi contaws renadic ane compisie information with which 10 determine
initial and subsequent giigibility {or waning provider:

The ETPL is accessitae by trauniing ©-o s 2obiatgh 2 intamat 2y oo ndr 28, g, he [ofis rmaintained by
the Center for Occupational Emiplo: cvast o fopigie T

Proces: for monitiyring progress i oo o v -
Tte State will monitor progress an

oLabl iy Yo fecernd funas in connection with these waivers
by rev ewing quar erly expenditurs grrice svct e reports Tiecagh regular contact with the ETA
Regional Office lizisons and throug! it 1 or woring e performance aceountability system. The Office of
Performance Accountability which s ts wiik™ ihe Ciie 2 of | abor Planning and Analysis {LPA) corducts
annual surveys of waiver usage to 3 Ut tzatiod and ceed. in edditan, the Office of Performance
Accountability cor ducts an annual rview o ail loca: cries "o verity docuraentatior of waiver usage.
Waivers and their usage are discus.-ed at requiarly occurrng meetings with WIB Cirecters and One-Stop
Operalors, hosted by the State Emc'oy oot and “ret g Demeisean iSETC) and the New Jersey
Deparment of Laticr and Warktorcs Twve ~ome v i




Notice to affected local boards

The waiver req.ests, as part of the Draft “lew Je Linthed Workiorce Investment Plan. were vetted with
local areas (Losai Eiected Qe s, vwoo ovan booowws, wind Lueccons. and One-Swop Operators) through
the public cominent process. L iy i aublic coniment pe riod lGeat dreas were doected to view and
comment on 2 plan, including v.aiver T:oligss, oy 2LCessirg e oian on e $15T 0 website. Local boards
anc local area ‘epresenatives wer s s v i utem puotc ‘,mnrnent irures where they could provide
input. The SETC and LWD also o oics coannar mesnnas wik i Direors and Cnea-Stop Operators, and
WIB Chairpersons, providing furi vae Coooariid i o & S AWETEHESS ana input regacaing the waivers.
From the comnmencement o iie ., LoXOem il B punance ¢ expetise that the Local Workforce
Investment Boards inregards v e neios of L oo r26peChive aleas obseekers and emnpioyers was viewed as
critical to New Jlersey’s workiorss ninove. uid. Lowar viil3s were engaged as the primary stakehoider focus
groups for the plan developi.ens! webly c oLded dizcussiots o the need 1or waivers.

Public vomment

All waiver requoests are included i+ ¢ irnfe HNew Je nified Viorkfoice Investment Plan
2012-2017, wh ch was proveded ; an the SE u" wsu\‘ te www rjsetc.nel. The public
comment period (August-Septer Er Y pron Al anprovat of e plan by the SETC on September 11,
2012, In additior, New Jersay & sctran ol oL atice of the Fier and ire pubis comment
annouJancement to a statewide au - Cand externas siakenaider groups tisted in the Appendices of
the Plan. In-person feedback v ceednd b bk corsment forums. Written cormments were
submitted by atlendees at these = 333 P Yranent wiss Alse cupmiited by e-mail ana letters. A Public
Cornment Sum nary is provides rru a s s of the Unified State Plan. Only one comment was received
regarding waivers: “l hope that B NeCEs3ar W Lepariment of | abor would seek waivers from the federal
government to nake our state plan a model ot ¢ ornprphens veness and inclusiveness for all stakeholders.” As
indizated in the public commer: < _pi~ 27 s o ~eni will De maintained for future consideration with regard
to waivers.
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funds to those activities that best -

2 ing Governoi's Recerve
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Process 1or 1n01.0NNG 0,64 655 1 )
The Slate will moniter progress a 2 e Sl et el fands o connecaon with inese waivers
by revie wing guarte:ly expenddure, ners nance and olher iepots o rough tegular cortac with ihe ETA
Reagionai Uffice LaisOns anu & rGogl i on cadi 7 ad pGH0! TAGs aonOulmal sty sysean,  The Gitice of
Per‘ormanice Accoutabiily wit o Ll s LUk T g and Aadersa LEAY SInGuas
annual suiveys of weaiver Ugage i .05, LU s o, e fince of roerformance
Accountability concucts arn anc. . YD OCUIME LI2N0N O walver dsage.
Waivers and thew usage are dise ceninns Min W Drestors ana O1e-Stop
Operators, hosted by the State - ps e (BE DY and the New Jersey
Department of |.abor and Warkic « &

Notice to affectiyd local boards

The waiver requests, as part of ti & Luran view Jdasny Lrifigu Workiorce Investment Flan, were vetted with
locel areas (Local Elected Gfticia =, vivis la2id desioeis, WIB Directars, and One-Stop Operators) through
the pubsic comrient process. During the pubic ceiment penod, iocal areas were directed to view and
corrment on the plan, inzluding w aver eeLast, o AcGestl @ on the 55T website. Local boards

ce sl ' LUt il s i oaa ey Cocld provide
RLT L wrectyoan D Stor perators, and




WIB Cnairpersons, providing futh 27 Guots ity B 1004 arsa Awaleness ana inout regarding the waivers.
From the commencement of ting , =0 DICC2e. g PolNance 4.6 experuse that the Local Worktorce
Investment Boards in regaras to ine necus of hey respeciive dreas f:)bseeherb ana emproyers was viewed as
crilican (o New Jersey’s workiorcs wnovanons. Loca: ¥Wwils weie engaged as the prirmary stakeholder focus
Groaps 1or tne plan developmernt « eh e G L - CUESIoNS L 1€ Need Tur walve s,

Public Comment

All waiver requaests are included i Sacion !
2012-2017, wh ch was providac B J? g nsie, www . riseto.nel. The public
comment perio 1 (August-Septemier 3 1.} o tnel wojs vwi £ the p.an by the SETC on Seotember 11,
2012. in addition, New Jersey ewctromcal*‘/ sent cut notice of the P an and the public comment
announcement to a statew:de awiiencs ¢i inlemel ¢l external stak:zhcider groups :isted in the Appendices of
the Plan. In-person feedback wa: suixted at throa regiama! pukiic comment forums. Written comments were
submitted by altendees at these 255100 "uht:' CLTHnent was alse subrnitted by e-mail and Jetters. A Public
Comment Sum mary is provided : ine A pencees of e Uniliea Slate Plan. Only one commert was received
regarding waivers: ‘I hope that, it necessary, tne ?\m Depantment of Labor would seek waivers from the federal
government to nake our state pion = modle o o rshensiveness and incilusiveness for all stakeholders.” As
indicatec 1 the public commeant © vnc sy e o ookt il e mainteined for fture consideration with regard
to wivers.
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2) PR Comrmge s oy moemeatano s of tn'e waiver request.
Goals_and expec ed progranimatic Julus. o8 of wa, . ¢

This waiver permits local area formula funding ‘o bs used for statewide activities, sperifically incumbent
worker tramning. Lnder "is waivar o Sy in g ovted e g'tow Iaea! areas (2 use up to 10 percent of local
Dislocated Worker furds ana ap v 00 cerm2ei b w0 Aot wines © e aGlinisan weorkas fraiming only as

part of & .ayoff aversion swategy,  5e S »\l L Gh s E pent clag o seoving fower incoine adults
under this waivel. All training devered ones WEACT L CER VIO O W sl aftamment acuvities. Local
areas must coatinge 10 cehuct e 2o d G ToemiEtland ooy acevitias at WA secticn 134(d)

and the oldis is redudsd 10 BLaert &0 anr e - Jhourman e ar b sual 5etved undes s waiver in the
Workiorce nvesansint Aot Standard.zau c1ocors oo oo a2 MOAS o bald 30w,

Individuiais ripscied by _
Individuals affected oy trils waNer i G L s DG & e vl edter opportunty or job retention and

caree” advancement due to increas =i siiis

The State will monitor progress anc &nstis Gl ediy 100 @ueal iends i sonnecton with these waivers
by reviewing quatterly expenditure. .:eri: Ol A U rgpuTs o Cngh reguler contac witn e ETA
Regioral Office hitisons ana tiyoug: 68 6w g ana peddd Tante accountanuity sysen. The Gitice of
Perfoimarice Accouniaodity which ces withic vie Obiie OF caboi SGianning anc Arauysis (LPA) condacts
annuail surveys ol walvar usags 1o 35653 dialibe™ ani avea. 1o suuinon, the Ollica of U srfonmanrce
Accountatinty CONTUC!S G ENNuds Vi L0 & 1wl B oG [0 Wtn s o Tl il D DF Vil 26 Jsaqe.
Waivers and neir tsaye are dsCub e el 2 oy ulion Y 2 ushi OO i Wi Sireciors ang Gne-Stop
Operetois, hosied by e Siate S0y ne v 8NG Ve v il Uil bei, oo 00 U and e New Jersey
Departrient of cadot and wWorkfor, Covswaho) o

Notice: to affected local boards
The weiver requests, as part of the Uraft Ne w Jersev mfied Workiorce Investment Plar, were vetted with
local aveas (l_ocal Elected Officiais, (V.5 Bsard hso o s Wi Divect: 3, and One-Stop Operators) through
the public comment process. Durir g the pudic corend period. .ocze deas voare direcled o view and
ccmment on the glan. including wa: 720 requestis. Ty aocgsang tha var on the SETC website. Local boards
and local area reg resentatives were. aiso i, w’(‘Q W0 Al &0 pubic coram :nt forums where they could provide
input. The SETC and LWD also jouiy host regutar veeonygs Wit W8 D recters end One - Stop Operators, and
WIB Chairpersons, proading furte 2o, . 0 Wy ior coan » @a 25 C o0 and inp A reca oing the waivers.
From “he commericement of the ple:iig : :

KIS

‘t

PUIEEG s 1 ad e, - canertse bal the Local Workforce
Investment Boards in regards (o lhc a3 e e ve e s spekers and emcloyers was viewed as
critical to New Jersey's workiorie - vy Lol VY WETE W0 as the priimary ctakeho'der focus




groaps tar the plan Jevelomme . we il iy Lt b sl dEsons Lo o 8 7 e8a i wdive o,

Purnic Cormmet
All waiver requissts are included .3 Sach

Teatt New leigay Linfied Workiorce investment Plan

2012-2017, wh ch was provided tr ol i orhe SETC wan
comment perio (August-Septer e 2307 D oal aprrova, of the plan oy the SETC on September 11,

2012 In addition, New Jersey e aciry o ah st nwlice ¢ e Fian and the public comment
announcement tc a statewide a:llienca o0 infers: o extema swekeholder groups listed in the Appendices of
the Plan. In-person feedback was solicied at thra~ regional public comment forums. Written comments were
submitted by aitendees at these =essions. Futlic comment was also submitted by e-maii and letters. A Public
Cornment Sum nary is provided in the Appendices of the Unified State Plan. Only are comment was received
regarding waivers: "1 hope that, if necessary, the NJ Department of i abor would seek waivers from the federal
government to nake our state plan a maae of car prehensveness and inclusiveness for all stakeholders.” As
indicated in the pubiic comment «arwnary is oo ertwid be roeirained Tor future consideration with regard
to waivers.
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The State will ir onitor progrese =« 4 abhty for rederal furds in connection with these waivers
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Notice to atfecled local boards

The waiver requests, as par of ' -» Urar: New ig, 1 2v Unified Woerkforce Investmen® Plan were vetted with
ioca! areas (Lo :al Elected Oflicias, w.r; psGan MismoErs, Wil Lifesiol 3, and One-Siop Cperators) through
the pubiic comiment process. Loy des codio o el 0eh00, UG 8r8as were Sdeoied to view and
comment on e plac, NCIdINY A . het s oy cwiestog e sl 00 eoe SETL website. Local boards
ancd local area eovresen@atives v. & o, e o e e csurrment furums whaete they could provide
input. The SE™'C ana LWD alse andy fost oo e oesings will: v0s Direciors and Gre-Stoa Qrperators, and
WIB Cnairpersons., providing furilier e (i i sucdl area awargness anc input regarding the waivers,
From the commencement of the o &g proces.. 108 rmpoitancs 4.a experise that the Local Workforce
Investment Boards it reqgards 1o e PEELS OF (ht @S peCHvE drdas jobseexers and empwoyers was viewed as
Crical to New Jers2y's workiC oo v Ul Lo i vvi 38 wene engaged as the prirnary stakeholder focus
groJaps for iNe plan Cevelupte & iun olelity soUUEniUns (1 1 & Nead 10f Walver s,

Puniic vomment

All waiver requasts are includea - Sectur
2012-2017. wh ch was provided '2r puilic
comment period (August-Septer b 2710 grecadzd foa a3n sl of e plan by the SE TC on September 11,
2012, In addition, New Jersey e ooiron ~ally sani oot coyize o " = 10 and the pubiic commenit
anrouncement to a stalewide av ‘wxoe 0 ot ad exteral o akanolder groups listed in the Appendices of
the Plan. In-person feedback wrs sciicitad at thr o reqianal public comment forums. Written comments were
subrnitted by aitencees at these sessions Pubm, comment was also submitted by e-mail and letters. A Public
Cornment Sumnary is provided i the Auendice ine Unified State Plan. Only one comment was received
regarding waivers: ' hope that  nerves gy s v.‘,J Uepariment of _2bor would seek wavers from the federal
governmert to nake our state pis & JLau oo rremnqu: ind incrasiveness for all stakeholders.” As
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